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1. [bookmark: _Toc57622495][bookmark: _Aims]Aims
The guiding principles of OMNI Transport Equalities Policy are enshrined in the Equality Act that came into force in October 2010, replacing the Race Relations Act 1976 and the Disability Discrimination Act 1995. The Equality Act brings together nine pieces of legislation into one single Act, simplifying the law and reducing the burden on organisations by making it easier for institutions to comply with discrimination law, which has three main elements. 

In carrying out our functions, OMNI Transport aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:

· Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it
· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it 

2. [bookmark: _Toc57622496][bookmark: _Legislation_and_guidance]Legislation and guidance

This document meets the requirements under the following legislation: 
· The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from discrimination
· [bookmark: _Toc493589709]The Equality Act 2010 (Specific Duties) Regulations 2011, which require public services to publish information to demonstrate how they are complying with the Public Sector Equality Duty and to publish equality objectives i.e. as part of a Passenger Transport Executive for an integrated transport area in England (within the meaning of Part 2 of the Transport Act 1968(10)).
3. [bookmark: _Toc57622497][bookmark: _Roles_and_responsibilities]Roles and responsibilities 
The overall responsibility for the policy and effective implementation of Equal Opportunities within OMNI Transport lies with the Directors. 

Compliance with the Equal Opportunities Policy is the responsibility of all staff employed by OMNI Transport Services.

A written policy can only ever be a statement of good intent. For it to become effective it must be translated into practice. Adopting Equal Opportunities practice creates a positive, safe, and supportive environment from which all staff and the people we provide services for benefit.

OMNI Transport Directors will: 

· Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the service, 
· Ensure that the published equality information is updated at least every year, and that the objectives are reviewed and updated at least every 4 years 
· Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the Transport Service Manager

The Transport Service Manager will:

· Promote knowledge and understanding of the equality objectives among all staff 
· Monitor success in achieving the objectives and report back to the Director(s)/Governors
· Identify any staff training needs, and deliver training as necessary

All staff are expected to have regard to this document and to work to achieve the objectives as set out in section 8. 

[bookmark: _4._Eliminating_discrimination][bookmark: _Toc57622498]4. Eliminating discrimination
OMNI Transport recognises that in our society, groups and individuals have been and continue to be discriminated against. OMNI acknowledges that institutional structures, practices, and procedures can be discriminatory.  Individuals can experience inequalities in their lives on account of ethnicity, disability, sexual orientation, gender, social class, religious beliefs, cultural practices, or HIV status

OMNI Transport is aware of its obligations under the Equality Act 2010 and complies with non-discrimination services. 

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct. 

As an organisation OMNI Transport is committed to:

· achieving equal opportunities in all aspects of its work.
· ensuring that it applies equal opportunities principles in the implementation of its staff recruitment and staff promotion procedures.
· ensuring that all staff are given the best working environment regardless of, gender, race, culture and disability, religion, or sexual orientation.
· ensuring that prejudice and discrimination in all their forms are actively rejected.

[bookmark: _Toc493589711][bookmark: _Toc57622499][bookmark: _5._Advancing_equality]5. Advancing equality of opportunity
As set out in the Equality Act, OMNI Transport aims to advance equality of opportunity by:
· Removing or minimising disadvantages suffered by people that are connected to a particular characteristic they have (e.g., people with disabilities, or LGBTQ+ who have been subjected to homophobic bullying)
· Ensuring our recruitment policy embodies the principles of equality in that it will not directly or indirectly discriminate in the provision of training courses or in the performance management process
· Taking steps to meet the particular needs of people who have a particular characteristic (e.g., enabling Muslim employees to pray at prescribed times) 
[bookmark: _Toc493589712][bookmark: _Toc57622500][bookmark: _6._Fostering_good]6. Fostering good relations
OMNI Transport aims to foster good relations between those who share a protected characteristic and those who do not share it by:
· Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our service. 
· Encouraging and implementing initiatives to deal with tensions between different groups in the delivery of our service. 
· We have developed links with people and groups who have specialist knowledge about particular characteristics, which helps inform and develop our approach
[bookmark: _Toc493589713][bookmark: _Toc57622501][bookmark: _Toc531176459][bookmark: _7._Equality_considerations]7. Equality considerations in decision-making
OMNI Transport ensures it has due regard to equality considerations whenever significant decisions are made. 

The service always considers the impact of significant decisions on particular groups. For example, when a journey or route is being planned, we consider whether the journey or route: 
· Cuts across any religious holidays
· Is accessible to young people with disabilities
[bookmark: _Toc493589714][bookmark: _Toc57622502][bookmark: _8._Incidents]
8. Incidents 
Strategies are in place and communicated to all staff for dealing with breaches of the Equality Policy, and racist incidents will be recorded on the Racist Incident log.

Breaches of the Equality Policy should be reported using the Incidents Log and these will be treated as disciplinary issues. The Head of Service will monitor the incident log.






[bookmark: _Toc493589715][bookmark: _Toc57622503][bookmark: _9._Monitoring_arrangements]9. Monitoring arrangements

· A log of all reported breaches of the Equality Policy is kept.
· An annual Equalities Review will be undertaken to make sure that all protected characteristics are appropriately covered and to set out clearly the position regarding claims based on association and perception
· The Head of Service will update the equality information we publish every year. 
· This document will be reviewed and approved by the Director(s) at least every 4 years. 
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